Mursley Kingfishers Preschool

Equality and Diversity Policy
School Mission Statement / Principles 

At Kingfishers Preschool we value the individuality of all our children. We are committed to giving all our pupils every opportunity to achieve the highest of standards. Within this ethos of achievement, we do not tolerate bullying and harassment of any kind. We actively tackle discrimination against those with a disability, racial discrimination, sexual harassment and discrimination and promote equal opportunities and good relations between and amongst all. We aim to ensure that the Preschool promotes the individuality of all our pupils, irrespective of ethnicity, attainment, age, disability, gender or background. We are committed to ensuring that positive action is taken where necessary to redress the balance of inequality that may exist. We aim to reflect the diversity of the wider world and ensure that the education we offer fosters positive attitudes to all people. 
Our admissions policy is equally open to pupils of all groups. 
The SEN Coordinator for the Preschool is Abbi Murdock. 
We believe that these commitments are as important in our context of a school with limited ethnic diversity as well as in a school with a more ethnically diverse population. 

Current Profile of the School 

See Acorn data.
Legislative Context 

Why we need to address race equality issues:

Legal Requirements:

· The Race Relations Act 1976 prohibits schools from discriminating on grounds of race, colour, nationality or ethnic or national origin. 

· The Race Relations (Amendment) Act 2000 places a general duty on schools to:

    - eliminate racial discrimination;

    - promote equality of opportunity;

    - promote good relations between people of different racial groups.

The specific duties require us to:

· prepare a written policy on racial equality;

· assess the impact of our policies, including this policy, on pupils, staff and parents of different racial groups including, in particular, the impact on attainment levels of these pupils;

· monitor the operation of our policies through the impact they have on such pupils, staff and parents, with particular reference to their impact on the attainment levels of such pupils.

Why we need to address disability issues:

Legal requirements: The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who has ‘a physical or mental impairment which has a substantial or long-term adverse effect on his or her ability to carry out normal day-to day activities’
· The DDA 2006 has also extended the definition of disability as follows: People with HIV, multiple sclerosis and cancer (although not all cancers) are deemed disabled before they experience the long-term and substantial adverse effect on their activities. Section 18 has been amended so that individuals with a mental illness no longer have to demonstrate that it is “clinically well-recognised”, although the person must still demonstrate a long-term and substantial adverse affect on his/her ability to carry out normal day-to-day activities
The Duty:

· The Disability Discrimination Act 2005 places a general duty on schools, who need to have due regard for the following when carrying out their functions:

· promoting equality of opportunity between disabled people and other people;

· eliminating discrimination that is unlawful under the DDA;

· eliminating harassment of disabled people that is related to their disability;

· promoting positive attitudes towards disabled people;

· encouraging participation in public life by disabled people;

· taking steps to meet disabled people’s needs, even if this requires more favourable treatment.

Why we need to address gender issues:

Legal requirements:

· The Sex Discrimination Act 1975 states that it is unlawful to treat a person less favourably than another is treated in similar circumstances on the grounds of sex:

· apply a condition which discriminated against a man or a woman because they are less able to comply with it than a member of the opposite sex.
· discriminate against somebody because they are married.

· The Equal Pay Act 1970 requires that men and women should be paid equally where they are carrying out: 

· the same job;

· work of equal value

· work related as equivalent under the job evaluation scheme.

· Section 47 and 48 of the Sex Discrimination Act permits employers to act positively in favour of a particular gender by: 

· offering access to training to employers and/or non-employees to help fit them to particular work in the organisation in which their gender group has been identified as under represented and;

· encouraging employees and/or non-employees to take up opportunities for work.

· The purpose of the Equality Act 2010 is to create a public duty to promote equality of opportunity between men and women and to prohibit sex discrimination.

The specific duties:

· Consider the need to include objectives to address the causes of any gender pay gap.

· Gather and use information.

· Consult stakeholders and take account of relevant information.

· Assess the impact of its current and proposed polices and practices.

· Implement the actions set out in its scheme
Below is the list of legislation that we as a setting used as our guidance when preparing this policy:
· The Equality Act (2010) amended the requirements of the Equal Pay Act (1970) and the Sex Discrimination Act (1975) 
· The Equality Act 2010
· The Disability Discrimination Act 2005

· The Race Relations Act (1976)

· The Race Relations Amendment Act (2000) 

· The Human Rights Act (2000) 

· The Children’s Act (2004)

· The European Directives- 

· The Employment Equality (Sexual Orientation) Regulations 2003 and the Employment Equality (Religion or Belief) Regulations 2003 

· The respective Codes of Practice associated with the legislation

Policy development 

· All new and reviewed policies are formulated by staff and governors before being agreed by the governing body. Policies are available for inspection in the Preschool at all times. 
· The governing body includes staff, parents, members of the village community and local authority.  

· Governors attend induction and training courses offered by the LA. Headteacher and Chair of governors attend briefings each term to keep up to date with new initiatives and policy implications. 
· Annual survey of parents to identify areas for development and notify the Preschool of any issues they may have. The Preschool operates an open-door policy for parents and the local community at all times. 

· Staff and governors are involved in the development of all policies and these are regularly reviewed. Monitoring of the policy is part of our daily practice. The Headteacher also reports to governors each term. 

Responsibility for the Policy

The Governing Body is responsible for ensuring that:

· the setting complies with all equalities legislation relevant to the  community;  

· the settings Equality policy is maintained and updated regularly;

· that procedures and strategies related to the policy are implemented;

· the named Race Equality Governor will monitor, on behalf of the governing body, all racist incidents and ensure that appropriate action is taken in relation to all said incidents. 

The Headteacher is responsible for:
· providing leadership and vision in respect of equality and diversity, along with the Governing body
· overseeing the implementation of the Equality  and Diversity Policy;

· co-ordinating the activities related to equality and diversity; 

· ensuring that all who enter the Preschool are aware of, and comply with, the Equality Policy;

· ensuring that staff are aware of their responsibilities and are given relevant training and support;

· taking appropriate action in response to racist incidents, discrimination against persons with a disability and sexual harassment or discrimination.

All Staff are responsible for:

· dealing with incidents of discrimination and knowing how to identify and challenge bias and stereotyping;

· not discriminating on grounds of race, disability, or other equality issues;

· keeping up to date with equalities legislation by attending training events organised by the school or Local Authority.

Eliminating discrimination, promoting equality and celebrating diversity  

(i) Learning and Teaching 

We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal achievement. To do this, activities will:

· ensure equality of access for all pupils and prepare them for life in a diverse society;

· use materials that reflect a range of cultural backgrounds, without stereotyping;

· promote attitudes and values that will challenge discriminatory behaviour;

· provide opportunities for children to appreciate their own culture and celebrate the diversity of other cultures;

· use a range of sensitive teaching strategies when teaching about different cultural traditions;

· develop pupils awareness so that they can detect bias and challenge discrimination;

· seek to involve all parents in supporting their child’s education;

provide educational visits and extra-curricular activities that reflect all pupil groupings.
· take account of the performance of all pupils when planning next steps.
· make best use of all available resources to support the learning of all groups of pupils.

(ii) Personal development and pastoral guidance

· All staff take account of disability needs, gender, religious and ethnic differences and the experience and needs of particular groups such as Gypsy Roma and Traveller, refugee and asylum seeker pupils. 

· All pupils are encouraged to consider the full range of career opportunities available to them with no discriminatory boundaries placed on them due to their disability, gender or race. 

All pupils/staff/parents/carers are given support as appropriate when they experience discrimination. We also recognise that the perpetrators of discrimination are themselves sometimes victims of their personal circumstances and therefore where appropriate remedial work is done to ensure that the actions do not occur again.
· Positive role models are used throughout the setting to ensure that different groups of pupils can see themselves reflected in the school community. 

(iii) Curriculum 

· Each area of the curriculum is planned to incorporate the principles of equality and to promote positive attitudes towards equality and diversity.

· Pupils will have opportunities to explore concepts and issues relating to identity and equality.

· All steps are taken to ensure that all pupils have access to mainstream curriculum by taking into account the cultural and lifestyle backgrounds of all pupils and their linguistic needs are taken into account and their learning styles are considered.
(iv) Staff recruitment and professional development
· All posts are advertised formally and open to the widest pool of applicants.

· All those involved in recruitment and selection should be trained and aware of what they should do to avoid discrimination and ensure equality good practice throughout the recruitment and selection process.

· Steps are taken to encourage people from under represented groups to apply for positions at all levels.
· Access to opportunities for professional development is monitored on equality grounds.

· Equalities policies and practices are covered in all staff induction. 

· All supply staff are made aware of equalities policies and practices.

(v) Partnerships with parents/carers and communities

· All parents/carers are encouraged to participate at all levels in the full life of the Preschool.

· Members of the local community regularly join in school activities e.g.  Harvest Festival, Christmas Production, etc.

Putting policy into Practice

Action Plan 

· All new and reviewed policies will include reference to equality and diversity.  

· Time will be set aside in staff meetings for any equality issues to be dealt with.
· The Headteacher will monitor the implementation and report to the governors

Monitoring and Reviewing 

We have a rolling programme for reviewing our policies. When policies are reviewed in future, governors will endeavour to ensure that due regard is given to the promotion of all aspects of equality within each policy.

We regularly review the impact of our policies on the needs, entitlements and outcomes for pupils, staff and parents from the equality strands referred to in this policy. We pay specific reference to the impact that our policies have on the attainment of pupils from different groups. 

We make regular assessments of pupils’ learning and use this information to track pupils’ progress. As part of this process, we regularly monitor the performance of different groups, to ensure that all groups of pupils are making the best possible progress. We use this information to inform planning. 
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